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Updates from Workstreams and Suffolk
People First.

We had updates from workstreams 5, 6 and 7.
We also shared some comments from Suffolk

People First.
The Vision At Suffolk People First, we ran a Strategy
bt oinem mesaspenatmen. N information stand. We asked people what an
community with the right support, at . .
ihe ght ime, rom fhe righi people. ordinary life meant for them. lan shared some

of these comments with the group.

We talked about the March Suffolk People First
meeting being smaller with less people. People
told us that they had enjoyed this more than
some of the bigger meetings.

Hilda updated on workstream 5. This
workstream is going to focus on going out to
spread the word of the Strategy at local
networking groups.




Updates from Workstreams and Suffolk
People First.

We had updates from workstreams 5, 6 and 7.
We also shared some comments from Suffolk
People First.

lan shared an update from the
workstream. This workstream is

supporting a bid for new funding for an

employment support service in Suffolk.

The workstream hosted a brainstorming session
for ideas for the new service and in April will
host a planning session for a stakeholder event
for local organisations.

The workstream have also
continued to deliver their awareness sessions at
jobcentres. The workstream shared some of
their positive feedback with the group.



Person centred
support as | move
into adulthood

Updates from Workstreams and Suffolk
People First.

We had updates from workstreams 5, 6 and 7.
We also shared some comments from Suffolk
People First.

Hannah and Kate shared an update from
workstream 7. Hannah told us that they have
been working with champions from the young
person’s network.

Hannah told us that some young people had
struggled to meet outside of school hours due
to fransport and support. We thought this
sounded similar to things adults have told us.

The Outcome pyramid is being tested by the
Warren School over the summer term. Tony
asked if Hannah could send him a copy of the
planning tool.
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Transforming Care
Board

Updates from Workstreams and Suffolk
People First.

We had updates from workstreams 5, 6 and 7.
We also shared some comments from Suffolk
People First.

Kate shared that they have been working on a
transitions guide. This will be similar to a booklet
and tell young people where 1o find
information about the future.

We talked about this going on the partnership
website, the local offer and being available in
paper formats. This will make it as accessible as
possible to as many young people as possible.

Kate explained that she has been asked to be
a part of the new Transforming Care Board
when this group starts to meet again. The Board
has taken a break from meeting.
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One page profiles

Hannah and Kate supported us to start creating
our own one page profiles. When finished, we
will host these on the website.

We began to create our own one page profiles
about our roles as Champions of the Strategy.
We would like to put these on the website when
we have completed them.

Hannah and Kate asked us to think about the
things we like and admire about each other as
Champions, we then wrote these on each
other to collect.

We then thought about the things that are
important to us and the things that are
important for us. We will complete these at our
next Joint Workstream meeting in July.



The Suffolk Learning
Disability Partnership

Joint Suffolk Learning
Disability Strategy
2015-20

Marketing and Communications Plan

Workstream 1 shared the plan they have been
working on, this explains how the partnership
wants to tell people about the Strategy work.

Mark and Max shared a draft of the marketing
and communications plan that workstream 1
have been working on. This will support us to tell
people about the work of the Strategy.

We all thought the website would be an
important part of this. Andrea asked if we could
ask colleagues how much their websites cost to
maintain.

We talked about using social media. Max
asked the group to think about how we could
use it and what do we want to use it fore Ideas
should be emailed to: max@aceanglia.com
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Housing Strategy

We discussed what a housing Strategy is and
how the workstreams could support the co-
production of this in Suffolk.

Using information from NHS England, we
talked about what a Housing Strategy is and
what this includes. A Housing Strategy should
plan to meet the housing needs of an area.

Suffolk’s Housing Strategy will support people
with a mental health condition, a physical or
learning disability, older people, people with
an acquired brain injury or homeless people.

We then thought about how the workstreams
could support with co-producing a Housing
Strategy in Suffolk and the things that might be
important to us.



Housing Strategy

We discussed what a housing Strategy is and
how the workstreams could support the co-
production of this in Suffolk.

We also thought it was important that more
people were included in this process to make
sure the housing strategy includes the views of
a wider range of people.



Framework Opportunities

We shared a presentation looking at what the
Framework will support people to do and why
= this being accessible is important.

The Day, Evening and Weekend Framework
goes ‘live’ in July and will support people to
choose their services and activities. This will
give people more choice and control.

We talked about how the workstreams could
support the development of the Framework
to make sure it will be as accessible as
possible to people making choices.
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Framework

Framework Opportunities

The 3 questions we asked:

1. What is important to enable people to
make informed choices?

2. What resources are needed to support
people to understand the Framework?

3. Are there any questions that the
workstreams want to ask colleagues about
the Framework?

Any comments, questions, or ideas can be emailed to:
hello@suffolkordinarylives.co.uk
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Suffolk Learning

Disability Partnership

Any Other Business

The group was asked if there was anything else
anyone wanted to talk about.

No one had anything exira they wanted to
talk with the group about.




