
Learning Disability 

Partnership Board

Minutes from the meeting held 

31st July 2018



Attendance

Green = Member present Grey = Apologies

Where?

When?



2 self-advocates

1 Workforce Development representative 

Sue Hubbard
Suffolk County Council

2 Social Work representatives

Matthew Foulger Ian Dunstan

Hannah Holder Nic Roper

3 Provider representatives 

Moi Green
Green Rose Care

Catherine Mather
Consensus

Dion Allen
United Response



Phil Robbins Alison Baker

2 family carers

1 Learning Disability Strategy Champion

Joel Mayo

1 Suffolk Parent Carer Network representative

Kate Chate

3 Social Care Professionals 

Amanda Dunn Hilary Anderson



Brooke Day
Thera

vacancy

2 Support Worker Network representatives

2 NHS provider representatives

1 Police representative

Franstine Jones

1 Advocacy representative 

Andrea Clark (Chair)
Ace Anglia

Jacquie Knott
NSFT vacancy



1 Housing Provider representative

1 Healthwatch Suffolk representative

1 Further Education representative

Allison Boggis
University of Suffolk

Andrew Regent
Orwell Housing

Amanda 

Stevens

3 Clinical Commissioning Group representatives

Emma GaskellJulie Atkins vacancy



Welcome, Apologies, Agenda & Minutes 

Andrea Clark welcomed everyone to the 

meeting, including 10 people in the Public 

Gallery. 



Board member updates

Item

1

Board members gave verbal updates about 

the work they’ve been doing. 

Matthew Foulger, a self-advocate rep shared 

some good news. “I have found a part time 

employment as a self-advocacy group 

supporter.”

“My job is to help with people with Learning 

Disabilities to have their voice heard by the 
right people.”

“This could be about key decisions affecting 

their lives or helping support people to become 

the next big tv presenters of the future. We are 

supporting people to have a voice and a bit 

more action with their local community.” 



Talk to your 

Partnership Board

Item

2



Joel Mayo, a Strategy Champion in the 

Health Workstream shared a film he made 

about feeling low and where to go for 

support. 

The film explained how hard it can be when 

you have a major change in your life. 

Joel also talked about how it can be difficult 
to explain to other people how you feel.

Board members agreed that it is important for 

support organisations to be aware of 

someone's emotional wellbeing and step up 

accordingly.

Talk to your Partnership Board

Ian Dunstan 

Item

2



New providers 

working in Suffolk

Item

3

Urgent Respite

Peer Support, Walk-in 

support, Advice & Guidance 

and Open Spaces

Short term 

enablement



New providers working 

in Suffolk

Item

3

Hilary Anderson talked about the new 

framework for day, evening and weekend 

activities. 

Jenny Brick presented the Realise Futures 

service model for Walk in support, advice & 

guidance.

Boo Dendy & Lucy Humphrey from Leading 

Lives told the Board about the new Short Term 

Support service.

Karen Little from Home Group talked about 

the new service. Karen asked for some 

potential co-production to create an 

induction for the service. 



New providers working 

in Suffolk

Item

3

Action

Ask Home Group for a written update about 

the service. Andrea to arrange to meet with 

Home group regrading co-production.



Refresh of the current 

Learning Disability  

Strategy 

Item

4



Item

4Refresh of the current 

Learning Disability Strategy 

Item

4

We discussed breaking down strategy review 

meeting into 2 parts. What we want to do for 

year 4 and 5 and what we want we want to 

do post 2020.

We talked about thinking of some broader 

ways to engage with people.

A lot of people can’t commit to come to 

regular meetings. 

We also know there are lots of meetings and 

events. People need to feel like they are 

being genuinely involved in decision making.



Item

4Refresh of the current 

Learning Disability Strategy 

Item

4

We heard that people still didn’t know about 

the Strategy.

We have set up the Support Worker Network 

and have ideas to expand the network of 
Champions.

Action*

How can we get the messages and principles 

of the Strategy to people who really should 

know about it?

Lots of people said that the partnership 

should be more actively engaged in talking 

to people.



Item

4Refresh of the current 

Learning Disability Strategy 

Item

4

How do we ensure that we are feeding in 

the wealth of experience into practice 

transformation?

We agreed the Strategy knowledge has to 
better inform practice transformation.

The Strategy has found out lots of information 

and knowledge. However, Nic Roper 

explained it’s a struggle to get the knowledge 

from all 7 Workstreams into social work 

practice transformation.

What do our structures look like? How do we 

engage? How are we hearing and recording 

views and aspirations? 



Responses to the 

Autism Partnership/

Strategy work

Item

5



Item

4Responses to the Autism 

Partnership/Strategy work

Item

5

Suffolk Parent Carer Network

Kate Chate explained that Suffolk Parent 

Carer Network are urgently supportive of an 

Autism Partnership and Board.

National Autistic Society, Lowestoft and North 

Suffolk Branch

“With regards to resource the branch 

volunteers are happy to commit what time is 

needed to get the board up and running. 

Financially we raise our own funds so capital 
might be an issue if this is required.”

Kate said the Learning Disability & Autism 

Boards would need to speak to each other.

Action*

Kate also agreed to ask Suffolk County 

Council Children & Young People Services 

for their input/interest.



Item

4Responses to the Autism 

Partnership/Strategy work

Item

5

Autism Best Practice Group

The group felt it was important that they 

were involved in this work moving forward.

Any Workstreams need to have an 

influencing plan. Who are they looking to 

influence. Who do they inform? What 

happens to the intelligence gained through 

Workstreams?

Ace Anglia

Could an Autism Strategy have a co-produced 

set of values around life events, (e.g. 

transitions, housing, relationships & support)

Could it then be driven by a board and 

slowly add to an ever growing set of 

resources that in turn make up a strategy?



Item

4Responses to the Autism 

Partnership/Strategy work

Item

5

Could each Workstream or group have a 

sponsor? A senior person within health & 

social care that each Workstream reports to?

Suffolk County Council, Adult & Community 

Services

Amanda Dunn said ACS would commit to this 

work in early 2019.

We would suggest using the insight from the 

Learning Disability Strategy to inform a similar 

structure for an Autism Partnership Board.

(As a Board) How do we raise the funding 

needed for facilitation of an Autism 

Partnership Board?



The Learning 

Disability Mortality 

Review 

Item

6



Item

4The Learning Disability 

Mortality Review 

Item

6

Louisa Whait introduced the LeDeR 

presentation. 

Action*

Max Clark to find out how people with 

Learning Disabilities are included on the 

local Steering Group.

The full presentation can be found on the 

Suffolk Learning Disability Partnership website. 

https://suffolkordinarylives.co.uk/

Louisa’s presentation included some sad 

facts about the health and life expectancy 

of people with learning disabilities. 

https://suffolkordinarylives.co.uk/


Item

4The Learning Disability 

Mortality Review 

Item

6

Action* 

The Health Workstream will look to get 

involved in the local LeDeR programme.

What is the learning from the Steering 

Group?



The Suffolk Learning Disability Strategy 2015-2020 is driven 

by the Suffolk Learning Disability Partnership 

For more information

Online
suffolkordinarylives.co.uk

e-mail
hello@suffolkordinarylives.co.uk

@SuffolkLDP
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